Domestic Violence is a Workplace Issue

What is meant by domestic violence?

Physical or sexual assaults, or threats of assault, by someone who you live with is domestic violence. It is controlling behaviour and includes all kinds of physical, sexual and emotional abuse.

People can experience domestic violence regardless of their social group, class, age, race, disability, sexuality or lifestyle.

Facts about domestic violence:

· One in four women will experience domestic violence at some point in their lives.

· Approximately every 10 seconds someone is injured as a result of domestic violence in England and Wales.

· Two women are killed every week by their partner or ex-partner.

· Domestic violence accounts for 25% of all reported crime and research suggests that only a tiny proportion of such attacks are reported to the police.

Why is domestic violence a workplace issue?

Domestic violence is often thought of as an issue that happens in the home and does not affect the woman’s position in the workplace. It is true to say that for many women who are experiencing domestic violence the workplace can be a haven, as it may be the only place where they can function without the fear of violence.  

However, it is likely that a woman who is experiencing domestic violence will need to take days off work or it may affect their ability to perform well at their job, due to the damaging physical and mental effects of the violence. There is, also, a possibility that the perpetrator might come to the workplace to pursue the victim. Employers have a duty to promote a safe and healthy working environment to provide support to any employee, male or female, who is a victim of domestic violence and to protect employees from the risk of violent attacks. 
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Domestic violence is far more common than most people realise. Even if you never experience it yourself, research tells us that one of your colleagues at work will do so.

What to do if your partner is abusing you

Remember you are not alone and you are not to blame. You do not have to put up with your partner’s behaviour. The abuser will not change unless they accept responsibility and seek help for their behaviour. You can take responsibility for your own behaviour, but you cannot stop the abuser’s behaviour.

If you or someone you know is experiencing domestic violence there are a range of organisations that can provide help and support.

· Coventry Haven 76449939 or 76444077

· Coventry Domestic Violence Helpline 0800 9176161

· Women’s Aid National Domestic Violence Helpline 0808 2000 247

· Refuge 24 hour National Crisis Line 0870 599 5443

· Men should contact the Domestic violence Unit 

· In an emergency contact the police on 999, or your local police station.

Is domestic violence affecting your work?

If you are experiencing domestic violence it is likely that your work will be affected in some way.

· You may find it difficult to contribute fully at work

· You may find it difficult to continue to work

· You need time off sick to recover from or disguise your injuries. Or because of stress caused by the abuse

· You keep turning up for work late

· You need a period of extended leave

This is not your fault. Your employer has a duty to provide you with help, guidance and support.  

If domestic violence is affecting your work, contact your Union Representative or call the NUT Office on 76670182 for advice. All advice and support will be given in confidence.

Do not suffer in silence










