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Schools should be a place
where diversity does not mean
discrimination and where the
dignity of all individuals is
respected.

Teachers have a key role,
therefore, in tackling
homophobia in schools and
creating a positive school
environment for all students.
Head teachers and school
governing bodies have a
responsibility to ensure that
all young people receive a full
and balanced education and
are provided with a safe and
secure school environment in
which to learn.

Many LGBT students and
teachers, however, are still
bullied or feel alienated
because of homophobia.
Research has shown that
homophobic bullying can lead
to educational
underachievement, lack of
confidence and even suicide.

This guidance provides helpful
advice and support for teachers
to help all young people
become confident learners and
prepared for life after school.



A Whole School
Approach

Supporting LGBT pupils and staff involves
ensuring that the attitudes which generate
homophobia are challenged in all areas of the
work of the school from school policies and
procedures, to the curriculum and to the training
opportunities the school offers to its employees.

All schools should have an equal opportunities
policy that includes a section on equality for
LGBT students, staff and parents. Equal
opportunities policies are valuable. They clarify
the approach of the school for staff, pupils,
governors, parents/carers and external agencies
and enable staff to manage equal opportunities
issues with confidence, competence and
consistency.

In order for a whole school equal opportunities
policy to be effective, all members of the school
community, including pupils, staff, parents and
governors, should be involved in its
development. It should cover all aspects of
school life, including the curriculum, organisation,
staffing and management with the aim of
enriching the culture and ethos of the school.

Developing an equal opportunities policy is the
start of the process of promoting equality and
tackling discrimination. Schools should regularly
review the policy and monitor its effectiveness in
meeting its aims.

Local authorities and governing bodies, as
employers, are legally required to protect all
employees from discrimination, harassment or
victimisation on the grounds of their actual or
presumed sexual orientation. This provides a
legal impetus for schools to challenge
homophobia. Discrimination is banned on the
grounds of (actual or presumed) sexual
orientation in employment and in vocational
training. Schools that fail to challenge
homophobic abuse of staff whether from other
staff, pupils, parents/carers or other members of
the school community, could be liable to legal
challenge and could be required to pay
compensation.



What is

Homophobic Bullying?

Homophobic bullying is a significant element in
anti-social behaviour in schools in England and
Wales. Homophobic bullying involves the
targeting of individuals on the basis of their
perceived or actual sexual orientation, whether
they are children or staff.

Homophobia is often aimed not only at those
who are lesbian, gay, bisexual or transgender and
who are open about their sexuality, but also at
those who are perceived or assumed by others to
be LGBT.

Young people may be singled out for abuse if
they do not conform to a perceived dominant
masculine or feminine gender image or if their
perceived or actual sexual identity does not
conform to assumptions that everyone is
heterosexual. Sexist and homophobic terms form
a large part of playground banter.

Sometimes, young people who are openly LGB,
because they are not exclusively attracted to the
opposite sex, may be bullied because of this
departure from gender stereotypes. Equally,
bullying can be aimed at those who do not fit the
bully’s gender stereotype about how men and
women are ‘supposed’ to behave.

Homophobic jokes and insults are widely used

in schools, although younger children often

do not understand the meaning of the words
being used. Teachers frequently report that the
word ‘gay’is used to describe situations or
generally anything that the students dislike or
perceive as dysfunctional. Homophobic abuse of
this nature requires challenging and
deconstructing.

Society pressurises boys into defining their
heterosexuality through various forms of
behaviour such as treating girls as sexual objects
and using homophobic taunts against other
boys. Homophobic behaviour by boys in schools
is as much about confirming their gender as ‘real

men’as about sexuality or sexual activity. Many of
the anti-gay insults directed at boys are used to
ridicule and punish behaviour which differs from
recognisable ‘masculine’traits, rather than
because such behaviour is about their perceived
or actual sexual orientation.

Many LGBT young people experience bullying at
school and at home. This might include physical
acts of aggression, name calling, teasing,
isolation and ridicule. Behaviour associated
specifically with homophobic bullying includes:

@ theregular use, consciously or
unconsciously, of offensive and
discriminatory language, particularly the
widespread pejorative use of the term‘gay’;

@® spreading rumours that cause an individual’s
perceived sexual orientation to be ridiculed,
questioned or insulted;

@® exclusion from social groups, isolation and
rejection;

@ targeting girls or boys who actively resist
stereotypical masculinities and femininities
by failing to conform to so called ‘normal’
forms of age appropriate gender behaviour;
and

@® in extreme cases, sexual assault or physical
attack.

Awareness through the
Curriculum at
Primary/Secondary Level

The DCSF guidance (see section below) contains
information relating to Key Stage 1, Key Stage 2,
Key Stage 3 and Key Stage 4 about how to use
the curriculum to prevent the development of
the attitudes about men and women and LGBT
people that lead to homophobia. The DCSF
guidance reminds staff that some pupils will have
parents in same sex relationships or lesbian or
gay family members.



Schools can consider using the curriculum in the
following ways:

@® The school should be clear about the
purpose of adopting a broad curriculum
approach. Such an approach can raise
awareness of bullying issues amongst
pupils. Equally it can challenge and
deconstruct the anti-gay attitudes that
might lead children to bully.

® Areview can be conducted of the existing
subject curriculum that might support anti-
homophobic messages and foster respect
for the dignity of individuals.

It is far better that children are provided with
accurate information in the classroom rather than
inaccurate information in the playground. Whilst
PSHEE and Citizenship is one location in the
curriculum, there are links to be made with other
subjects. Issues surrounding relationships,
stereotypes and prejudice can be explored within
Art, English, Drama, History or RE.

The NUT has supported a project called‘No
Outsiders’which has joined researchers with
primary teachers in schools across England.
The ‘No Outsiders’ project website contains
information about how primary teachers have
used different curriculum strategies to talk
about same-sex couples and about different
families in order to prevent stereotypes about
gay and lesbian people, and sexist stereotypes
generally.

Gender Equality Programmes:
A Whole School Approach

Section 25 of the Sex Discrimination Act 1975
places a duty on local authorities and governing
bodies in England and Wales to make educational
provision which is free of sex discrimination.

The gender equality duty came into force in April
2007. All local authorities and schools must
produce schemes which outline their strategies

for eliminating sexual discrimination. Schools are
required to consult pupils and parents and take
into account the information gathered when
developing ‘Gender Equality Schemes:

The NUT believes strategies to develop such
provision should be integrated within a
whole-school approach to gender and LGBT
equality.

Most researchers conclude that boys use ‘sex talk;,
sexual story-telling, public sexual innuendoes
and the objectification of girls to publicly validate
their masculinity to their friends, and validate
their masculinity to other girls in the class.

Girls and boys who resist stereotypical
masculinities and femininities are often targeted
by their peers. Research shows that young people
who fail to conform to ‘normal’ forms of age
appropriate gender behaviour are teased, socially
excluded and humiliated by peers, through
name-calling, often to a degree to which teachers
are unaware because it is not reported.

Failure for children to conform to expected
gender/sexual traits can result in sexist (e.g. ‘sissy,
‘girl’), or sexual (‘tart; ‘slag’) and/or homophobic
(‘queer; ‘poof’ ‘lezzie’) name-calling and social
exclusion. Those young people who
systematically fail to conform to stereotypical
expectations are subjected to the most sustained
forms of sexist bullying and sexualised
harassment.

To make any sustainable inroads into pupils’ideas
of identity, education research has shown that
whole school policies are needed.

The NUT believes that gender equality schemes
should therefore set out whole school strategies
to challenge sexist and homophobic stereotypes
and prevent sexism and homophobia through
education.

Gender and LGBT equality objectives could also
be included in school equal opportunities
policies.



Practical

Whole School Strategies

Strategies available for addressing homophobic bullying include:

an explicit reference in the school’s anti-
bullying strategy and equal opportunities
policies to strategies to prevent
homophobic and sexist bullying of staff and

pupils;

the development of a school-wide initiative
to challenge the use of offensive and
homophobic or sexist language;

the removal of graffiti promptly;

the commitment of staff INSET time to
building staff confidence in tackling
homophobia and sexism and the provision
of practical training around challenging
homophobic bullying behaviour;

the inclusion of curriculum resources in the
school library that are relevant and
appropriate for school age pupils;

utilising LGBT History Month in February
and the International Day Against
Homophobia and Transphobia on 17 May or
Anti Bullying Week in November;

a commitment to work on challenging
homophobia and sexism within the PSHEE
(or PSE curriculum in Wales) and SRE
curriculum and citizenship frameworks;

the development of links with outside
agencies to offer expertise to schools and to
offer advice and support to students
experiencing issues around their developing
sexuality;

work on solutions to reduce the
homophobic content of commonly used
terms of verbal abuse and challenge
negative stereotypes;

proper supervision of the school site,
including attention to areas where pupils
may be vulnerable;

procedures to achieve and monitor systems
to provide a consistent experience in terms
of responses to homophobic bullying
behaviour and teacher reactions to
individuals, situations or incidents;

the collection and analysis of information on
the incidence of bullying, taking full account
of the views of the pupil and teachers who
experience bullying;

checking that follow-up action on confirmed
allegations of bullying is appropriate in its
range and is sustained;

the use of positive peer pressure and the
involvement of pupils in befriending and
mentoring schemes;

the use of local authority professionals to
work alongside teachers, pupils and parents
in overcoming the extreme effects of
bullying; and

exploring the links between all forms of
discrimination including racist, sexist,
disablist, homophobic and transphobic
behaviour.



DCSF Guidance on Preventing
Bullying - Safe to Learn

The Employment Equality (Sexual Orientation)
Regulations 2003 require employers, including
local authorities and governing bodies, to protect
all employees from discrimination, harassment or
victimisation on the grounds of their actual or
presumed sexual orientation. This provides a
legal impetus for schools to challenge
homophobia. The Regulations® ban
discrimination on the grounds of sexual
orientation in employment and in vocational
training.

Local authorities have specific duties to tackle
bullying. Schools are required to have discipline
policies that involve addressing bullying. Local
authorities are required to ensure that schools
comply with their duties.

The DCSF guidance on embedding anti-bullying
work in schools is called ‘Safe to Learn2. The DCSF
guidance recommends that schools review
general and specific staff induction and
continuing professional development (CPD) and
identify how to ensure staff training reflects the
anti-bullying policy and practice of the school.
‘Safe to Learn’ can be found at:

www.teachernet.gov.uk/wholeschool/behaviour/
tacklingbullying/homophobicbullying

It reminds schools that they “have a legal duty to
ensure homophobic bullying is dealt with in
schools”.

‘Safe to Learn’says:

“staff should feel able to respond effectively
to incidents of homophobic bullying, and
instil confidence in pupils and parents that
issues will be dealt with.”

' Employment Equality (Sexual Orientation) Regulations, 2003

2 Safe to Learn: Embedding anti-bullying work in schools,
Ref: 00657-2007

The DCSF guidance, ‘Safe to Learn, emphasises
that pupils do not necessarily have to be lesbian,
gay or bisexual to experience homophobic
bullying and that just being different can lead to
such bullying. The pack contains a section
specifically dealing with bullying related to sexual
orientation and recommends taking the following
steps to challenge homophobic language:

@® Ensure that pupils know that homophobic
language will not be tolerated in schools.
Make sure that this is stated in policies and

procedures.

When an incident occurs, pupils should be
informed that homophobic language is
offensive, and will not be tolerated.

If a pupil continues to make homophobic
remarks, explain in detail the effects that
homophobic bullying has on people.

If a pupil makes persistent remarks, they
should be removed from the classroom and
teachers and staff should talk to him or her
in more detail about why their comments
are unacceptable.

If the problem persists, involve senior
managers. The pupil should be made to
understand the sanctions that will apply if
they continue to use homophobic language.

@® Consider inviting the parents/carers to

school to discuss the attitudes of the pupil.

In addition, ‘Safe to Learn’ says that schools need
to deal with all forms of bullying, including
homophobic bullying. Homophobic bullying can
have a negative impact on young people:

@® Bullying can also be linked to poor
attendance with studies showing a high
degree of absenteeism.

@® Seven out of ten young lesbian and gay

people say homophobic bullying affects
their work.



® Low self-esteem, including the increased
likelihood of self-harm and the
contemplation of suicide.

@® Young people who experience homophobic
bullying are unlikely to fulfil the objectives
of Every Child Matters and Youth Matters.

Welsh Assembly Guidance

The National Assembly for Wales guidance for
schools on bullying? includes the issue of tackling
homophobia in schools. It states that:

® “Name-calling is the most common direct
form. This may be because of individual
characteristics, but pupils can be called nasty
names because of their ethnic origin,
nationality or colour, sexual orientation (or
perceived) or some form of disability.”

® “Sexual bullying can also be related to sexual
orientation. Pupils do not necessarily have to
be lesbian, gay or bisexual to experience such
bullying. Just being different can be enough.”

The Education Minister in Wales has launched an
Action Plan as a result of the WAG National
Behaviour and Attendance Review which
includes the issue of homophobic bullying. The
Assembly Government is working to develop
specific guidance on anti-gay bullying.

DCSF Guidance on
Homophobic Bullying

The NUT has endorsed the DCSF guidance on
homophobic bullying?. It calls on schools to take
an active approach to preventing homophobia.

DCSF guidance says, “a preventative approach to
bullying means that schools safeguard the welfare
of their pupils. It also means that schools are
playing their part to create a society in which
people treat each other with respect. Preventing
and responding to homophobic bullying should be
part of these existing strategies”.

3 Respecting Others: Anti-Bullying Guidance (Circular No: 23/2003),
The National Assembly for Wales, 2003

4Homophobic bullying: embedding anti-bullying work in schools,
Ref: 00668-2007 BKT-EN

The DCSF guidance calls on head teachers to
prevent and respond to homophobic bullying by:

@® providing leadership: Head teachers
recognise the unique role that they have to
provide clear leadership to the school
community in preventing homophobic
bullying;

® acknowledging homophobic bullying:
Head teachers acknowledge that
homophobic bullying exists and recognise
that specific strategies need to be
introduced to prevent it;

@® understanding the legal imperatives
for preventing and responding to
homophobic bullying: Head teachers
understand their legal obligations to
keep children and young people safe;
and

® identifying who experiences homophobic
bullying and in what contexts: Head
teachers understand homophobic bullying
and what it looks like and who is affected.

Schools with a Religious
Character (Faith Schools) and
Homophobic Bullying

The DCSF guidance on preventing homophobic
bullying contains guidance for schools with a
religious character.

In any school, there will be pupils and staff with a
religious faith. In addition, there are schools
designated with a religious character. All the faith
communities supported the DCSF guidance and
are clear that homophobic bullying is
unacceptable. The DCSF calls on all schools to
develop clear tactics which challenge any
homophobic bullying based on a
misunderstanding of religious teachings or
practice.



Issue Tactics

Vision statement of the school Ensure that the school vision statement rejects all
forms of bullying.

Curriculum All schools should review teaching within their
religious education curriculum, PSHEE, SEAL
programme or related programmes to ensure that
the anti-bullying stance of the school is clear.

Assemblies and collective worship These provide opportunities to make clear the anti-
bullying stance of the school.

Use of faith community representatives Head teachers and Governors should ensure that
representatives of faith communities are clear about
the legal and school stance on homophobic
bullying. Head teachers should monitor the
contribution by faith community representatives
into the school to ensure the school vision is being
met.

Pupil support systems A pupil using a faith-based reason to validate
homophobic bullying should be challenged in the
same way as for any other pupil - stating the school
stance and developing empathetic understanding.
Specific religious teaching may also be used to
supplement this approach and faith community
representatives may have a key role in challenging
the pupil’s understanding and actions.

(Table extracted from DCSF guidance on Homophobic Bullying)

Living Together - Contrary to some claims, studies reveal that a
Attitudes to Lesbian and Gay People majority of Britons are comfortable with gay
People believe that schools (39 per cent) and people. Most people support the equal legal
parents (38 per cent) have the greatest treatment of lesbians and gay men, and want to
responsibility to address anti-gay prejudice - see anti-gay discrimination addressed. Nine out
more than government (34 per cent); religious of ten people support laws to protect gay people
groups (26 per cent); or the police (21 per cent), in the workplace from discrimination. The data
according to a YouGov poll of 2000 adults reveals a widespread perception that public
commissioned by Stonewall in 2006.5 bodies, employers and the media do not always

reflect those attitudes.
Almost all people want anti-gay bullying in

schools tackled. The views of some religious leaders, widely

reported in the media, sometimes suggest that
In another question in the same 2006 poll, 73 per there is intolerance of gay people among faith
cent reported that they would personally feel communities. The statistical evidence is that they
comfortable if their child’s teacher was gay. The are wrong. The vast majority of religious people
same number said they would feel comfortable if (83 per cent) believe that gay people should not
their child was gay. be discriminated against.¢

5 Living together: British attitudes to lesbian and gay people,
Stonewall, October 2006

5 ibid







Advice to NUT School Representatives

Teachers who experience racist, sexist or
homophobic harassment, are entitled to support
from their schools and may also exercise their
right to involve the police. NUT members should
feel confident that concerns and complaints
about discrimination or harassment will be
treated sensitively and seriously. Members with
queries about discrimination, victimisation or
harassment on the grounds of their actual, or
presumed, sexual orientation or gender identity
should be advised to contact their NUT regional
office or, in Wales, NUT Cymru.

The following fact sheets can be found at
www.teachers.org.uk:

@® Whatis Sexual Orientation Harassment?
Guidance for Members

® Whatis Transgender Harassment? Guidance
for Members

@® \Whatis Sexual Orientation Discrimination?
Guidance for Members

@® WhatisTransgender Discrimination?
Guidance for Members

@® NUT Policy Statement on Preventing Sexual
Harassment and Bullying

The NUT advises that all school behaviour
policies should make clear that racist, sexist,
homophobic and transphobic incidents and
harassment against pupils or staff on the grounds
of disability or religion or belief will not be
tolerated.

They should refer explicitly to strategies to
prevent homophobic, transphobic, racist, sexist
and disablist bullying and to eliminate the
homophobic and sexist content of commonly
used terms of verbal abuse. The NUT advises that
school policies on equal opportunities and on
harassment and bullying should state that the
school will take action to protect all pupils and
staff from all forms of harassment.

School behaviour and equal opportunities
policies should be consistent. Bullying and
harassment may be triggered by hostility towards
the faith; religious identity; real or perceived
sexual orientation; or gender or gender identity
of pupils or teachers. Schools should be aware of
such causes.

The NUT advises that schools should record and
act on all incidents of bullying including all racist,
sexist, disablist, transphobic and homophobic
incidents. Parents and governors should be
informed of such incidents and action taken to
deal with them. Governing bodies should inform
their local authorities regularly of the pattern and
frequency of any incidents and the strategies
developed to reduce them.

Winning for Teachers:
The NUT Defending Teachers

David Watkins, an NQT, complained to an
employment tribunal that he had been
discriminated against and harassed by his head
teacher in breach of the Employment Equality
(Sexual Orientation) Regulations 2003.

In his first term at the school, his head teacher
had told him to stop ‘banging on"about gay
issues and told him that he wasn't‘the only one
in the village'.

The teacher complained that his head teacher
had stated that ‘there was no homophobia at the
school until you came; that he inflamed older
students by the way he walked in the corridors,
that he ‘'did not walk that way at interview’and
referred to him as ‘Gay Dave'.

Tribunal proceedings were halted in February
2008 with an offer of £9,500 compensation and a
public apology from the school. This was the first
time that a trade union had succeeded in
extracting a full apology and compensation from
a school for sexual orientation discrimination
against a teacher.



The governing body and local authority had
failed to resolve the issue through workplace
grievance procedures and were forced by David
and the NUT to admit that homophobic
comments made by the head teacher were
‘unacceptable, offensive, and objectively
homophobic, whatever the context in which they
were made’.

David’s employer should have recognised
immediately that the head teacher’s comments
were humiliating, offensive and amounted to
unlawful harassment. The governing body failed
this teacher and was forced to apologise for
failing to intervene to prevent the head teacher
from ‘exacerbating the offence’ caused by the
comments.

After leaving the school, David went on to thrive
in an inclusive, supportive school in north
London.

Supporting Students who are
Exploring their Sexual Orientation
or Gender Identity

Where pupils seek advice on sexual orientation or
gender identity, teachers should encourage
students to refer to other agencies such as
appropriate local lesbian and gay counselling
services or support groups for young trans
people such as Mermaids. Teachers should seek
to help and provide support to students.

The DCSF guidance has a useful table with a
suggested script which includes reassuring the
pupil that: they have nothing to be ashamed of;
that lots of people are gay; that they should
report any bullying that happens; and that details
of relevant LGBT youth groups are available.

The boundaries of confidentiality should be
made clear to pupils. A request by a pupil for
confidentiality should be honoured in all
circumstances except where the teacher is
concerned about the health and safety of the
student.

Confidential information should only be passed
on against the wishes of the pupil in exceptional
circumstances. In these situations, the school
should inform the pupil first and attempt to
explain why their request for confidentiality
could not be met. It is important to be clear that
being gay or lesbian is not of itself any more of a
safeguarding risk than if a pupil is straight.

The school should collate sources of useful
information to provide to students such as
telephone helpline numbers, useful websites and
local lesbian and gay counselling services. Some
students may experience a homophobic reaction
from their parents, carers or family members
when coming out. The Albert Kennedy Trust
provides advice to homeless LGB young people.

Training for Staff

A commitment to staff training will enforce and
reinforce the positive message about challenging
homophobic bullying. All staff, including support
workers and lunchtime supervisors, should have
access to training around how to support LGBT
pupils and around bullying issues. Every member
of the school community needs to play an active
role in identifying, reporting and preventing
bullying behaviour.

Schools should consider:

@® dedicating whole staff INSET time to issues
surrounding homophobic bullying;

@® ensuring relevant training is provided for
non-teaching staff as part of a whole school
approach;

@® encouraging the member of staff
responsible for anti-bullying strategies to
disseminate training they have received,;



ensuring that there are measures in place to
respond quickly, effectively and
supportively to LGBT pupils or others who
are perceived to be LGBT who feel they are
the victims of bullying, who request
information or who wish to discuss concerns
or issues relating to their sexual orientation;

encouraging staff access to policies and
ensuring that they understand how to use
the support systems in place to protect and
support LGBT pupils; and

ensuring that training to help teachers
identify and deal with bullying tackles how
to deal with cases where bullying focuses on
sexual orientation.




The Role of the NUT

The NUT is at the forefront in the campaign for equality of
opportunity and fair treatment for all students and teachers,
regardless of gender identity or sexual orientation.

The NUT:

has a working party on Lesbian, Gay, Bisexual and Transgender Equality in
Education, which provides advice to the National Executive on the promotion
of equality for lesbian, gay, bisexual and transgender teachers and pupils;

organises an annual conference for LGBT Union members, which has the
power to select a motion for debate at the Union’s Annual Conference;

is actively involved in TUC activities which promote LGBT equality, including
sending a delegation of NUT members to the annual TUC LGBT Conference;

at international level, continues to work with other Commonwealth teachers’
unions and Education International to develop policies on lesbian and gay
equality;

supports Schools Out and LGBT History Month (www.lgbthistorymonth.org.uk)
each February;

sponsors an NUT delegation on the London Pride march each summer;

supported the ‘No Outsiders’ project at Sunderland University to address
sexualities equality in primary schools in the context of family diversity; and

is part of a joint campaign developed by Stonewall, Schools Out, FFLAG and
LGBT Youth Scotland, called ‘Education for All, which is working with national
government, local authorities and education, voluntary and community
sectors to develop and implement a UK wide action plan to ensure that all
LGBT young people can fulfil their potential and that the school system can
deal appropriately with homophobia.
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