
If there was ever a man determined not to leave the
world as he found it, it was Paul Patrick, who has
tragically died, aged 57, from a serious lung condition.

Paul was passionate, voluble, big-hearted, an inspired and
inspiring teacher and speaker, theatre practitioner and one
of the country's leading activists on lesbian, gay, bisexual
and trans issues. 

From the many personal tributes to Paul Patrick it is
clear that those who worked with him found that their
lives were immeasurably changed for the better. Above
all, he was a human rights campaigner, prepared to
challenge all forms of oppression wherever he found them
but especially in schools. As a staunch trade unionist, his
influence on his own union, the NUT, helped bring about
a sea change in their attitudes and put them at the
forefront of equality for LGBTteachers. 

Paul came out in 1969, three years before he entered
the teaching profession only two years after the partial
decriminalisation of homosexuality in 1967. In 1974, as
an openly gay teacher, he helped found the London Gay
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Teachers Group which, over the years, turned into
the campaigning organisation, Schools Out; of which
he was co chair with long-time friend and colleague
Sue Sanders. 

Such determination to change the working and
personal conditions for the LGBTcommunity-at-
large became the hallmark of Paul Patrick's life. In
2004, he and Sue co-founded LGBTHistory Month.
He travelled extensively to promote events, and
appeared on a variety of radio programmes,
including the Today programme. 

Paul's voice projection and his fascinating
combination of Geordie and Lancastrian accents (he
had no time for the middle class convention of
Received Pronunciation), coupled with his thought
provoking, humorous and challenging content, made
him a compelling and memorable speaker. 

The roll call of positions he held in the voluntary
sector throughout his life are testament to his
indefatigable energy and clarity of purpose - the
heartfelt tributes on the memorial website since the
announcement of his death no less a witness to the
deep love, respect and admiration in which he was
held by people across the spectrum - from LGBT
community workers to parents, teachers, students
and artists - and of course from his family. He is
survived by his mother sister and brother.

Paul Patrick was born on 23 July, 1950 in South
Shields. He was educated at South Shields Grammar
School and later at Burnley Grammar School. He
moved to London where he studied English and
drama, the two subjects that - equal rights apart -
were to become the passion of his life. 

In 1972, he became a teacher at the Roger
Manwood School in Lewisham, quickly becoming
Head of Drama, then a member of the teacher's
advisory panel for Greenwich Young People's
Theatre in Education, working with teachers and
advisors. He was the first openly gay teacher in the
UK. He soon came to the attention of the ILEA
(Inner London Education Authority), who later co-
opted him to serve as an equal opportunities advisor. 

His work at the Roger Manwood School set the
pattern for what was to become his trademark: after-
school drama projects and pastoral care. Under his
direction, Roger Manwood school plays became
legendary. When the school was amalgamated and
became Crofton School, Paul Patrick was involved
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at every level in reconstituting its
staffing and structures. He later
became its Equal Opportunities
Officer, responsible, as later with the
ILEA, for wide ranging advice
covering personal and health issues,
social education, sexuality as well as
drama and the arts. It's true to say
that Paul Patrick was before his time
in spreading ‘good practice’through
London schools. 

In 1997 he moved north, to
Lancashire, to live closer to his
family. Teaching stints at Accrington
and Rossendale College and Bacup
and Rawtenstall Grammar School
enabled him to further develop his
work with school plays. He was
particularly proud of a piece on
homophobic bullying that toured
local schools and teachers'
conferences. Its strength, he said,
came from the way the young people
he worked with ‘owned’the piece.

As well as the usual school fare
of Shakespeare and Treasure Island,
Paul Patrick expanded the repertoire
to include more ambitious pieces
such as Cabaret, and Goldoni's A
Servant of Two Masters. In the last

two years he directed adapted and
staged Much Ado about Nothing
with the Rossendale Players and the
British amateur premiere of Eve
Ensler's Vagina Monologues in
Waterfoot  to great acclaim.

He wrote and lectured prolifically
on drama, health, multiculturalism
and sexual orientation. He was co-
author of ‘Model equal opportunities
and anti-bullying policies’, a paper
endorsed by all the major teaching
unions; and ‘Section 28: A Guide for
Teachers, Parents and Governors’
(1988). Among the many videos with
which he was connected was ‘A
Different Story - the lives and
experiences of a group of young
lesbians and gay men’(ILEA 1986)
and ‘AQuestion of AIDS’ (ILEA
1987) and a training video for social
workers on child abuse, again for
ILEA (1988).

In the 1990s he became a foster
parent to one of his pupils, an event
rare enough to find himself
recounting the experience on John
Peel's Home Truths. Amongst the
many organisations on which he
served as a member are ROSE
(Research on Sex Education, 1964-
87); Unesco Child Development
Project (1985-6); and the NUT's
LGBT Working Party (2002-2008).
He was NUTEqual Opportunities
Officer, Lancashire Division for
three years (2002-5) and President of
Rossendale NUT, 2005-6.

As one of the many postings on
the LGBTmemorial site put it: `I
can't think of anyone I've ever met
who was more ALIVE than Paul - he
galvanised us all into action,
reaction, response and resistance.' He
is going to be sorely missed. 

Being Co-Chair of Schools Out
and LGBTHistory Month is
an exciting and challenging

role and one that is made doubly so
because Paul was our co-chair. Paul
Patrick was one of the instigators of
Schools Out and has been a visible
and vital member of both
organisations for the life of them
both. I shall return to this later. 

The Schools Out conference in
February, which included our AGM
and the launch of LGBTHistory
Month, was - as you will see from
one of newest and youngest
members of the committee - a great
success; and has produced a new
group of people who will be joining
the committee. Given the group that
joined last year produced the Student
Toolkit within the space of the year
that they were with us, I am looking
forward to seeing what this intake
will do with us! 

Annie and I - guided by the
committee - have been in talks with

the Department for Children,
Families and Schools, following up
the points we made to Kevin
Brennan at the conference.  There
will be a complete breakdown of
what we asked for and the answers
on the website soon. 

We are excited that we are more
linked in with the government than
we have ever been - what with
having the pre-launch of LGBT
History Month at the Royal Courts
of Justice with the Attorney General,
the equalities minister Barbara Follet
and Education Minister Kevin
Brennan at the Schools Out do.

We hope this means that LGBTin
all our diversity will be more visible
and safer in education and
throughout our lives.  We have made
really useful links with the
University of Arts, whose students
now work with us every year to
produce graphics for both
organisations. Last year they
designed posters for use in school on

From the chair Sue
Sanders



Iwant to begin by saying
something about the crucial role
we play as stakeholders in the

process of Government policy and
action. Please don't stop reading
here; it really is interesting!

Most people only see our work in
terms of what's on the website, what
our latest campaigns are and what
we have to say when we are
consulted by the media. I hope that
students have seen our wonderful
Students' Toolkit and have benefitted
from its brilliant ideas. But they
don't see what goes on behind the
scenes. 

This year we have been consulted
and asked for our suggestions on:
• the introduction of the Trans person

Strand into the Goods and Services
legislation 

• the Draft of the Single Equalities
Act

• the new National Curriculum in
secondary education

• the Equal Opportunities Policy
Document for the Olympics 2012.

Through the Education for All
committee we have also had a

modest input into the DCSF advice
on homophobic bullying. 

So the next time you see a
document or an initiative that
supports the opportunities or the
rights of LGBTpeople, remember
we almost certainly had a hand in the
making of it. If you see a document
or an initiative that does not fully
support the opportunities or the
rights of LGBTpeople, remember
that our advice and recommendations
are not always taken up! But where
they are not taken up, you may rest
assured that we will go back and
complain about it. We are part of the
consultation process because we are
respected, we have been around a
long time and we know what we are
talking about. 

Right. So having got that off my
chest let's move on. We've got as
bigger committee than ever this year,
with a range of new talents that we
hope to capture and exploit for the
greater good. Paul's untimely death
is an indescribable loss and a setback
to us all, but he was a relentless
campaigner and he would want us to

fight on. We had a meeting on June
7th and which set the scene for great
things to come. The LGBTHistory
Month website is in a process of
constant dynamic change too, so
keep your eyes posted on it and look
at it (at least) once every day.
Honestly! That's how often it
changes.

To return to the beginning.  At
time of writing it seems that a
change of government might be a
real possibility. We are going to have
to learn to deal with new faces in the
Mayor of London's offices and there
may be a Tory government in the
not-too-distant future. If we want to
remain a part of the consultative
process, we shall have to start
talking to the Conservatives. Some
of these people brought us Section
28 and some have tried to touch
hands across Europe with some of
the East's more homophobic
elements. But they are pledged to
drop their 'nasty party' image and
Alan Duncan looks set for a cabinet
position. This is one of our
challenges in the months ahead.

From the chair Tony
Fenwick

LGBT History Month and this year
the winner of the competition,
Andrea Mastris, designed the new
2009 LGBTHistory Month badges
which we shall launch at the
LGBT TUC Conference and Pride.

The Student tool kit is a very
important new addition to the site.
Now we are working on space for
parents on the site, as well as
exploring how we might meet the
needs of children of LGBTparents
- which is a growing group facing
much prejudice and lacking
resources.  Schools Out has been a
proud supporter of the No
Outsiders project, which is doing
such crucial work in our primary
schools across the country. The
recent problems in Bristol will -
we are confident - be resolved and
make the project even more
successful.

Westminster Council has been
very supportive and paid for the
printing of our new leaflets,
designed by Eleanor Litten.  The
Probation Service has employed us
a consultant this year to support
them on work on diversity, we are
pleased to be part of this crucial
work.

There will be other successes
which I have forgotten to mention,
as I have written this during Paul's
illness and subsequent death.

I have lost a friend, colleague
and brother. We have lost a
staunch, erudite feisty campaigner
and educator. You will, I hope,
have seen the memorial page we
have set at
http://paul.patrick.muchloved.com/

We will organise a memorial
for him in October, as there will be
many people who will wish to

remember him and celebrate what
was an inspiring life. The Guardian
and the BBC have rightly
honoured him with obituaries. The
debt we owe him and the legacy he
leaves is profound; as is the gaping
hole he leaves in our lives and in
the committee.

We hope that you will be
patient with us as we learn how to
function and realign ourselves into
an organisation that carries on the
fight. We have made strides in that
direction. The first meeting of the
new and bigger committee took
place on June 7th and Tony is now
co chair. David Watkins will take
the role of Treasurer as Tim
prepares to retire.

We shall have another meeting
at the end of July so we are
preparing to meet the challenge.



Ayoung gay teacher described as 'Gay Dave' and
criticised for the way he walked by his head has
won an award of £9,500 compensation and an

unqualified apology from the governors of a school
which formerly employed him after a landmark case for
harassment under sexual orientation employment
regulations. He was successfully represented in an
employment tribunal by his union, the National Union of
Teachers. 

After a successful year at a special needs school in
Winchester, David Watkins took up a new post in the
Westminster borough. When he tried to promote equal
opportunities within the school, and particularly spoke in
favour of LGBTHistory Month, his head grew hostile.
She accused him of 'banging on' and 'drenching students'
in his sexuality and adopting a walk that aggravated
older pupils; adding that he 'didn't walk like that when he
came to interview.' She also alleged that there was no
homophobia within the school until he came along.

David, a successful teacher aware of his rights,
pursued with the help of his union, a case that led to a
successful admission of guilt and an unreserved public
apology for the first time. This was the first case in UK
law that saw a teacher taking his school to tribunal under
the Employment Equality (Sexual Orientation)
Regulations 2003.

The Head's hostility was possibly timed with the
publication of an article that David wrote about LGBT
inclusive schools, which was published in the NUT's
Teacher magazine, and on the website of LGBT
education campaigners Schools Out. David was an 'out'
teacher, clear about his support for Schools Out and
LGBT History Month.

Sue Sanders, Co Chair of Schools Out and LGBT
History Month, said:

"We all know that there have been teachers harassed,
driven out of their posts and the profession and even
constructively dismissed by homophobic behaviour.
There have been bigger compensation awards too. But
these have been tied to gagging orders, where the victim
was not able to talk about the case. These gagging
clauses have the effect, in terms of visibility, that the
discrimination never happened."

David Watkins is an active member of the Schools
Out committee. He was repeatedly offered an out of
court settlement but decided to go to a full employment
tribunal. 

At the final hour, the school's governing body
accepted guilt and made an unreserved apology before
the case went to full procedure. The school made it plain

that they recognised the excellence of David's teaching
and regretted that he had left. They also recognised the
abuse he received was offensive, unacceptable and
objectively homophobic, and that they should have
intervened sooner on his behalf.

Paul Patrick co chair of Schools Out and LGBT
History Month said:

"Our schools currently suffer from endemic
homophobia. The DCSF guidance on homophobic
bullying makes clear the importance of lesbian, gay,
bisexual and trans (LGBT) role models. Schools that
care about the welfare of all their pupils should be
creating the sort of environment that supports LGBT
teachers so they can be honest and open about who they
are. This has been a great decision for all who care about
community cohesion, equality of opportunity and the
celebration of diversity."

Gay teacher wins a pology and
compensation f or homophobia

The only membership subscriptions we have
received this year have been from new
members and those who pay by standing

order. If you have not paid your subscription this
year, please renew now using the form on the back
page.

It is really helpful if you do this by standing order
because it helps us to predict our income and
budget our expenditure better.

Student Members with free membership who are
no longer students,please pay a subscription now.
Many thanks.

Tim Lucas,Treasurer

Time to 
renew your
membership?



Schools Out launches
Student Tool Kit

This year saw the launch of the DCSF's
Homophobic Bullying Guidance.  During summer
2007, along with our eager anticipation of this

document came an increasing concern about the lack of
information and support for young people at school
experiencing homophobia - and transphobia, biphobia,
sexism, and heteronormativity.

We decided to create an online Student Tool Kit to
empower, inform, support, and enable young people to
keep safe and make changes in their school. From the
outset we were strongly committed to making our Tool
Kit supportive of all young people - straight, trans,
bisexual, lesbian, genderqueer, gay, questioning, and
those with LGBTparents, family, or friends. We saw it
as equally valuable for parents, teachers, and others
supporting young people (e.g. youth workers, social
workers, etc).

The Student Tool Kit went live following its launch at
the Schools Out Conference in February this year. It is
totally open-access, available through the Schools Out
home page (schools-out.org.uk) - click on the big orange
link on the right hand side!

During the development process, we consulted young
people at pride festivals, online forums, and youth
groups. Here are some of the things they said: 

"Teachers glide over homophobic comments because
they don't want to be labelled as 'gay' themselves.
Everyone laughs and it's horrible … I feel so helpless,
because if I stand up and say something, it's going to
shift the bullying onto me. I don't see what can be done."

"I'm not 100% sure but I think there is a law in the
education system that prevents homosexuality from
being discussed."

"I'm 16 and in lower sixth, and I don't have a clue
about the school procedures, or even government
policies on anything like this. I think what you're
proposing is a really good idea."

In general, young people had very little knowledge
that their school had any legal duty to protect or include
LGB and T people, or a duty to make sure that their
school deals effectively with homo/bi/transphobic or
sexist incidents and cultures. Most had never heard
LGBT people talked about positively at school. They
often said that they  didn't have anyone to support them

at school. Many wanted practical
information about who they could talk
to and how to start to make changes at
school.

The Student Tool Kit is based on
practical advice, and its priority is to
safeguard young people as well as
inform them and empower them to push
their school to change. There are three
main sections: 
• Full definitions of terms such as

"queer", "heteronormative", "trans"
• Summaries of the complete laws and

guidance relevant to schools in
England and Wales

• Practical step-by-step guide on how to
make change, and  how to escalate if
resistance is encountered.

This structure mirrors and
complements that of the DCSF's
homophobic bullying guidance, and
includes many example scenarios with
explanations and suggestions of how to
challenge and ask for help, which duties
compel schools to respond - and what a satisfactory
response might be. Sources of support and further
information are suggested.

We are very grateful that since its launch the Student
Tool Kit has had loads of support and constructive ideas
from Schools Out members and partner organisations.
Thanks very much if you've been in touch with us about
it! The Tool Kit continues to evolve, and we are seeking
ongoing feedback. We are particularly interested to know
whether you are able to use it on school or public-access
computers where blocking software might prevent the
page opening. If you're on Facebook, you are cordially
invited to join the Schools Out group! To get in touch
feel free to message us through the Facebook group, or
by email - huw@schools-out.org.uk, emily@schools-
out.org.uk or annie.beaumont@gmail.com. Let us know
what you think!

The Schools Out Student Tool Kit was written by
Emily Williams, Huw Williams, Jacob Breslow and
Annie Beaumont. 



Schools Out Conf erence

W ell there we are, another immensely
successful conference at the Drill Hall in
London.

On the 2nd of February 2008 we had our annual
LGBT History month conference. The whole of the Drill
Hall was full - with teachers, youth development
workers, councillors, youth groups and their workers and
a variety of other people, mostly LGBT. 

Yes, February is LGBTHistory Month and said to be
the biggest and best yet! And from what people tell me
about the other brilliant years, 2008 seemed to be the
best! And that's what reeled me into wanting to join the
committee - the effort and work that gets put into
Schools Out, I wanted to help out and keep the
organisation going so I thought with my talent I could do
something to help. And media work was where I fitted in
most, so thanks Nigel for saying you needed help!

The conference started with a review of the past year
and a short welcome to Schools Out by Sue Sanders and
Paul Patrick - the co chairs of Schools Out.

Next up we had the amazing Ellie Barnes come up to
the floor and give us a brief talk on how her school that
she teaches music at, celebrated LGBTHistory Month
and spread the word. Personally I think she is the best
public speaker I have ever come across. Not once did I
hear a yawn creep out of someone's mouth, nor did
anyone take their eyes off her, we hardly even blinked!

It’s such a good and uplifting story to hear that the
whole of the school got involved as opposed to just
LGBT students and teachers.

So after that brilliant start to the morning there was a
lot to live up to for the speakers and performers, and
next up was Kevin Brennan - The Parliamentary Under
Secretary of State for Children and Families, who was
also brilliant and a real pleasure to have speaking.
Despite lots of questions being fired at him throughout
his speech, he carried on positively and gladly took
notice of everything that was said and kindly accepted
suggestions from everyone in the hall. 

One question that was put forward was why are
schools refusing to display posters of almost anything
that mentions the word lesbian, gay, bisexual or trans?
Students, teachers and youth workers think that this is
unfair. One question asked possibly to the audience was
why do LGBTpeople still get bullied and what is the
government doing about it. Kevin said that he does
realise that this is an issue and is being dealt with
constantly. Homophobic acts are a crime along with
racial bullying. A head teacher in London said that she
had to record all  racial bullying incidents as statutory
but the recording of homophobic bullying is not
required. Insane and out of order I think and I am sure
you would agree. Kevin did make a note of this.

When Jake,a Y10 student,came to conference with his LGBT youth group, he never
expected to go home as a committee member. In his first newsletter article, he explains
what made it such an inspiring day for him.

Dean Atta,Q Boy and Mz Fontaine provided entertainment to raise our energy levels



I am speaking from experience and I know why I get
bullied. It is because the bully(s) don't have any
education on LGBTpeople in society. Sex education
videos show men and women and have no mention of
same sex relationships what so ever. I am in year 10 at
the moment and am only just learning about same sex in
society in PSE only 4 lessons that included it. This slot
on the topic is coming too late in the school  curriculum.
Students need to be getting taught about same sex
relationships from the beginning of year 7. We also need
to be told about the LGBTpeople that are in our
curriculum and every school needs to be active and
celebrate LGBTHistory Month in February.

Then the bullies would have more of an
understanding and not think it is so unusual which would
mean less homophobic bullying.

This leads us on to Ruth Hunt talking about the
national guidance she wrote for the DCSF on
homophobic bullying. It  is on the Teachernet website
and the Schools Out website and is designed to be used
as a web tool. There are plenty of useful bits that are
downloadable including frequently asked questions and
ideas for how teachers deal with classic issues like the
derogatory use of the word gay. The guidance is very
useful we just have to hope that teachers use it !

Q Boy then entertained us. He and his body were
brilliant!

So that was the morning over and done with and then
lunch fell upon us. There was plenty of it and delicious
but the time went by all to soon.

After lunch was the brilliant Mz Fontaine. Her songs
were great. Didn't hear much of the last one though
because our group’s youth worker had her hands
covering my ears. I'm sure it wasn't that rude! 

The lovely Annie and Emily came up next and told us
all about the wonderful student tool kit they had
produced which answers all the questions that students
would have on how to get their school LGBTfriendly. It
is the first of its kind and is on the Schools Out website.

They answered all our questions and demonstrated how
interactive it is. The questions from the audience were
unlike the ones for Mr Brennan with no tone of anger.
Kevin if you are reading this, take no notice and please
come back next year; it was a pleasure to have you there.

Continuing on with the afternoon Dean Atta who is a
performance poet entertained and wowed us. The
audience were amazed at his style and riveting content
challenging both racism and homophobia.

Then we had the union panel. Now I'm not going to
lie; I'm going to be honest - as a 14 year old it wasn't the
best 45 minutes of the day but I do know for sure that
others enjoyed listening.

Paul Patrick expertly chaired the panel of trade union officials

Kevin Brennan fielded questions from the floor



Transphobic Bull ying in Schools

Victims of transphobic bullying, that occurs within
schools or is perpetrated by school children
outside school, include:

• Gender variant children and adolescents
• Children of transgender people
• Transgender teachers and other members of staff
• Transgender people in the community

Transphobic bullying results in emotional and even
physical injuries. It is not identical to homophobic
bullying, although both types of bullying have similar
characteristics. Gender variant behaviour, in the pre-
pubertal stage and later, provokes verbal abuse that uses
specific vocabulary and physical abuse that is sexual. 

When Denise (who had transitioned from living as
Dennis) attended school dressed as a girl, an older boy
shouted out insults and then tried to pull her skirt down.

Melissa, an older, child, who attended a different
school and had also transitioned, experienced other
pupils shouting out things like, "Girl with a cock",
"There's the he/she/it'', "Tranny boy", and other names.

Professor Stephen Whittle and his colleagues have
gathered data from 872 transgender people, which
includes evidence of transphobic bullying. Their report,
'Engendered Penalties - Transgender and Transsexual
People's Experiences of Inequality and Discrimination',
is available online:

www.pfc.org.uk/files/EngenderedPenalties.pdf
Pages 62-67 deal with experiences at school and

show that:
• Half of the natal males and two-thirds of the natal

females experienced bullying
• Physical abuse and even unwanted sexual behaviours

occurred in a majority of these cases  

• About a quarter of the people who participated in the
survey had been bullied by teachers

Key elements in transphobia are ignorance and fear.
Society is often intolerant of people who are perceived as
different, so it is important to emphasise that human
development is, naturally, very varied. Typically, we are
divided by our physical sex appearance into 'male' and
'female'. Our reproductive organs and our brains have
distinctly different male and female characteristics.
These physical differences describe our 'sex', whereas
'gender identity', describes the inner sense of knowing
that we are men or women; and 'gender role' describes
how we behave in society. 

Typically, our sex appearance, gender identity and
gender role are consistent with each other, so we tend to
think of human beings as falling into two distinct
categories: boys who become men, and girls who
become women. As soon as the sex of a baby is apparent
at birth, it is assumed that the gender identity matches.
However, occasionally a few individuals experience a
mismatch. The way they look on the outside doesn't fit
how they feel inside. The way they are expected to
behave may be quite different from the way they actually
want to behave. This causes a feeling of intense
discomfort that is sometimes described as 'gender
dysphoria' (dysphoria means unhappiness). This
condition is increasingly understood to have its origins
before birth. Research studies indicate that small parts of
the baby's brain progress along a different pathway from
the sex of the rest of its body. This predisposes the baby
to a future mismatch between gender identity and sex
appearance.

What does transphobic bullying actually look like in our schools? And what’s
the best way to deal with it and support transgender children?Schools Out
asked Bernar d Reed from GIRES for some expert advice.

Gender Identity Resear ch and Education Society
GIRES was established in 1997 by trans activists and
family members.Its remit is to promote sound
research into atypical gender development,which it
uses in education programmes,literature,policy
documents and its website. It disseminates these
materials to all those able to improve the lives of
transgender people, including politicians,policy
makers,professionals (including education),
employers,the media and families.

www.gires.org.uk admin@gir es.org.uk 01372 801554



However, every individual is unique; each will
experience the gender variance to a different degree, and
will respond to social circumstances differently. Some
people in this group will respond to their discomfort by
cross-dressing occasionally, or even on a regular, but not

continuous basis (Transvestism). Others may live
permanently in the gender role which is most
comfortable for them, but without seeking any medical
treatment. The general term that embraces all the
varieties of unusual gender expression, is
Transgenderism. 

For a few, however, as they grow through childhood,
adolescence and on into adulthood, the discomfort may
become more extreme. Nonetheless, many people
experiencing gender dysphoria live for many years in the
gender role that society expects of them, until finally, the
stress becomes so intolerable that they undergo
'transition' to live permanently according to the opposite
gender role. This is usually accompanied by hormone
medication and corrective surgery, to bring the body
more closely in line with the underlying gender identity.
The treatment is very successful in giving people the
sense of harmony and authenticity that they seek. Others
may be able to achieve sufficient comfort through
hormone treatment alone.

Those seeking this treatment may be referred to as
transsexual people or trans people: trans men (female to
male) and trans women (male to female). Their condition
is known as Transsexualism. After transition, they should
be regarded as ordinary men and women.

The transition process enables transsexual people to
achieve an authentic expression of their innate gender
identity and relieve the stress of having to live a lie.
However, the negative reactions of others, in the family,
at school or work, may cause great stress, both for the
transsexual individuals and for those who care about
them.

Transgenderism is different from sexual orientation,
that is, whether a person is sexually attracted to men, or
women, or both or, very occasionally, neither. However,

it may be difficult for children and those who care for
them to make this distinction. Many children, who
experience and even exhibit what initially seems to be
gender variance, become gay or lesbian, rather than
transgender, in adulthood.

Although most transgender people report that their
gender variant feelings commenced in early childhood,
these feelings may often have been repressed as a result
of overt or perceived non-acceptance by family members
and peers. The stress of gender variant children
intensifies, at the onset of puberty, when their bodies
begin to develop in what they see as a repugnant manner
that is inconsistent with their innate gender identities.
For some, even at the pre-pubertal stage, the stress can
only be dealt with by transitioning to live full time in
accordance with the innate gender identity

Stress at the onset of puberty can be relieved, and
more time made available for diagnosis, by
administering medication that blocks the production of
the sex hormones that would otherwise masculinise or
feminise the body. Such treatment is available in highly
respectable medical centres in Australia, Belgium,
Canada, Germany, The Netherlands, and the USA. In the
UK, the NHS Gender Identity Development Service
(GIDS), at the Tavistock and Portman NHS Foundation
Trust in London, is currently the only specialist centre
for the medical care of gender variant children and
adolescents. It does not offer suspension of puberty and
does not intend to do so.

This worsens the stress experienced at the
commencement of puberty by those British children who
have sought medical help. However, very few do. The
GIDS sees about 40-60 new children each year. The
number of adults who are referred annually to the
various NHS adult clinics or the private healthcare
providers is about 1,000. Almost invariably, they report
having experienced gender variance from early
childhood but have not had access to medical care for the
condition until adulthood. Hence, it appears that there is
a substantial population of transgender children and
adolescents that the clinicians do not see.

The number of transgender adults within the UK
population (total 48 million aged 16 and over) is
relatively small but significant. The number who
experience some degree of gender discomfort, that may
be dealt with by occasional cross-dressing, is possibly 1
in 100, say 480,000 in total. This implies that about 10
children in a school of 1,000 may be experiencing early
gender discomfort that will evolve into transgenderism in
adulthood. However, very few or even none of them will
eventually undergo transition. A further 30 to 60 may be
dealing with the early manifestations of being lesbian,
gay or bisexual. 

Revelation of transgenderism in any pupil, teacher or
other staff member is likely to be a seismic event for the

but look 
like a boy 

I feel like 
a boy  
  

but look 
like a girl  
  

I feel like 
a girl  
  

     these babies may grow up to 
     experience gender dysphoria        
 

Advice on handling transition at work for members of staff is provided on the GIRES
website:www.gires.org.uk/Text_Assets/Transition%20at%20Work.pdf



school where this occurs. Rumours, prejudice and
bullying swiftly ensue. Given the rarity of the condition,
and the high probability that the person experiencing it
will try to conceal it, there is unlikely to be any previous
experience of dealing with such an event within the
school.

A variety of laws oblige schools to prevent and tackle
all forms of bullying. Teachers and other school staff
who are transsexual, i.e. who intend to undergo, are
undergoing or have undergone gender reassignment, are
specifically protected by employment, gender
recognition and gender equality law. Those others who
do not undergo gender reassignment under medical care,
are not protected by that legislation. Nonetheless, the
Equality and Human Rights Commission's Guidance
recommends that public authorities, including schools,
should ensure that their policies and procedures cover
transgender as well as transsexual people. 

The Commission has published a most helpful
document: "Meeting the Gender Duty for Transsexual
Staff",  available at: www.equalityhumanrights.com

Individual schools should include gender identity and
transphobia in their anti-bullying policies. Ideally, each
school should have a contingency plan detailing how it
would respond if it was revealed that a pupil or staff
member was transgender. The school should also have
nominated one person to be the point of contact for any
child who needs to discuss gender variant feelings and
have publicised that to all staff members and pupils. The
nominated person should have studied transgender issues
sufficiently to be able to listen knowledgeably, explain
the ways in which the school would be able to help and
discuss the involvement of the child's parents. It is
unlikely that a child would be able to deal successfully
with gender variance without parental support, especially
if the child intends to change gender role. The Dutch
clinicians, who have extensive experience of caring for

gender variant children, advise against changing role too
early because it is an irreversible step that often exposes
the child to discrimination and bullying. Nonetheless, the
gender variance in some children is so severe that they
insist on changing gender role at a very young age.

If the school has not already nominated someone to
support any child who expresses gender variance, it
should do so as soon as a case comes to its notice. The
person nominated should:
• consult with the child and, if agreed, the parents
• consider calling on support from one of the

organisations listed below
• if the child is determined to change gender role and the

parents agree with this, set the date of change,
including clothes, and then inform all other staff
members in strictest confidence by means of a letter, to
be followed up by discussion at the next staff meeting.
Note: it would only be feasible to allow the change
within a mixed school.

• in consultation with the child's form teacher speak to
the immediate peer group and then the rest of the class;
next, the school may decide to inform all other pupils 

• change the child's name in the school records
• provide safe toilet arrangements for the child, for

instance use of the staff facilities
• tackle immediately any instances of bullying; this

should include bullying by other pupils within the
school and beyond its gates.

• recognise that the police might be involved if any
bullying incident is violent or sexual

• inform any other parents who might object to the
gender variant child's attendance at the school that the
condition is the result of a natural variation in human
development and that the child, like every other, has a
right to be at the school and to be kept safe and happy.
It is open for any parent who objects to this policy to
withdraw their own child from the school.

Gender ed Intellig ence
www.genderedintelligence.co.uk

Mermaids
www.mermaids.freeuk.com

Gender Identity Resear ch and
Education Society (GIRES)

www.gires.org.uk
FTM London

www.ftmlondon.org.uk 
The Gender Trust 

www.gendertrust.org.uk 
Press For Chang e 

www.pfc.org.uk

TransLondon
www.translondon.org.uk

Transfabulous
www.transfabulous.co.uk

Gender Identity De velopment Ser vice
at the Tavistock and P or tman NHS
Foundation Trust

www.tavi-port.org (Note: if the child is
approaching or past the onset of puberty,
the stress caused by this clinic's refusal to
suspend puberty at an early stage, as
described above,may reduce its
effectiveness.)

Organisations off ering suppor t



NHS publishes trans guidance
for families

This 29 page booklet was prepared by GIRES, in
consultation with Mermaids, and provides answers to
the questions typically asked by families of gender

variant children and young people (up to 17). It helps
families to understand about gender variance and gives some
suggestions about how to respond.

It also gives contact details for organisations that offer
help and describes other sources of information that families
should find useful.

Questions addressed include:
• What is the difference between being transsexual and being

gay or lesbian?
• My young son dressed in his sister’s clothes. Is he likely to

be transsexual?
• What medical help is available for gender variant children?
• What should I do if my gender variant child is being bullied

at school?
The booklet, while targeting families, provides a broad
introduction to trans issues in young people, which many
teachers would find useful. 

To order a free copy, please contact dh@prolog.uk.com
quoting reference number 286371. 

ILGA-Europe and TransGender Europe published the
first comprehensive report on the experiences of
health care by transgender people in the EU. This

report is a result of the largest ever data collection on
transgender people's lives.

The legal survey confirmed that very few countries
had fully embraced the range of transgender protections
available in Europe. Some have made very little
progress, leaving their transgender citizens in fear for
their safety, unable to work due to discrimination, and
facing great difficulties in obtaining access to all health
care, not just to gender reassignment services. 

The failure of states to implement directives and
significant case law, from both the European Courts, has
left a Europe divided with a few of its transgender
population having fairly good access to medicine and
their rights, but even then no country is by any means
perfect.

The survey identified other common problems:

• refusal by the states to fund hormone treatment and the
acceptable baseline surgeries

• refusal of any treatments because a healthcare
professionals did not approve of gender reassignment

• lack of knowledge about transgender issues by health
professionals

• avoidance of routine healthcare due to anticipated
prejudice from healthcare professionals.

Justus Eisfeld, Chairperson of TransGender Europe, said:
‘This lack of respect for the basic human rights of

trans people has to stop. We call on the European
institutions to enforce the fundamental rights of their
citizens to be treated with respect and dignity.’

Deborah Lambillotte, co chair of ILGA-Europe, said:
‘We hope that this study will become a useful tool for

campaigners and advocates of transgender people's
rights. We also hope that the recommendations contained
in the study will be listened to and taken on board by
relevant European institutions.’

A pdf version of the report is available at www.ilga-europe.org/europe/publications/non_periodical

European study of transg ender
people’s health car e



The National Union of Teachers LGBTCommittee
won a major victory when Conference agreed to
send a delegation of teachers to support anti-

homophobia groups in Jamaica. It also voted to have a
meeting with the General Secretary to discuss the
situation in countries where LGBTpeople are in constant
danger; and to demand that the Union work with other
international equality groups to remind them of their
obligations to LGBTpeople.

Opening the debate, NUTExecutive member Tim
Lucas told the Conference that an Iranian minister
demanded that gays in his country "be hanged", that
homophobic crimes were rife in Iraq since Grand
Ayatollah Ali al-Sistani decreed that homosexuals be
killed in "the worst, most severe way possible" and that
the Ugandan government was “determined to stamp out
these unnatural habits". These countries must fulfil their
obligations to the LGBTcommunity as part of their
commitment to the Universal Declaration of Human
Rights. Seconding the motion, LGBTworking party
vice-chair Claire Jenkins said that Human Rights Watch
recorded repeated systematic murder and torture of
LGBT people in Jamaica, often with the support of the
police. 

One speaker opposed the motion "with great regret".
Lambeth member Ray Siritkon commented that
paragraph 4, in naming some violating nations, re-
invoked the "civilising mission of the British Empire",
which would be wrong when there is still so much
homophobia within the UK. His views were attacked by
Nottingham's Tom Utterainer, who showed that there was
homophobia on the left too, and spoke of recent
comments by George Galloway as symbolic of the
"Brown-shirt wing of the anti-war movement". Using his
right of reply, Tim Lucas reminded conference that the
motion acknowledged there was homophobia and
transphobia in the UK and used the words "such as"
before mentioning Poland, Iraq, Iran and Israel.

The motion was largely carried. This means that the
NUT send a delegation of teachers to work with groups
such as J-Flag to support them in educating people about
LGBT issues. Schools Out's Tony Fenwick said, "This is
a landmark decision and will have an impact where it
matters: in schools. If we can get the message across to
the children of Jamaica we are investing in the future
generations." 

Schools Out is very sorry that Steve Sinnott, General
Secretary of the National Union of Teachers, died
unexpectedly on April 5th. He was only 57.

Steve was a champion against prejudice and
discrimination throughout the educational world. His
work to combat intimidation against teachers in a host of
countries was invaluable and he was a friend of teachers’
unions and organisations in a host of countries. He was a
pioneer of the principle of education for all.

Although General Secretary for a mere two years,
Steve’s impact on the Union was astonishing and he was
highly respected as a peacemaker. 

Following a conference motion, he was to have
helped LGBTcampaigners within the union in helping to

overcome the prejudice LGBTpeople in Jamaica face
through JFLAGG and the current teaching organisations.

Those members who were at the Manchester
Conference this year noted his support concerning
representation for LGBTmembers on the executive
when he answered separate questions raised by three
LGBT delegates. He showed commitment and then
attended the LGBTreception, staying for some 30
minutes with his wife Mary, when he must have had a
host of other commitments. He came back on the issues
that had been raised and gained the respect and
admiration of all who attended.

NUT conf erence votes to send
a delegation to confr ont
homophobia in Jamaica

Steve Sinnott
24 June 1951 - 5 April 2008



Get monitor ed

Many trade unions monitor their memberships by
gender, ethnic origin, LGBTstatus and age. The
information is useful in a number of ways, eg

the age profile of a profession like teaching can be used
to seek to persuade government of the need to make it a
more attractive employment option for new graduates, in
terms of salary, whenever it appears that above average
numbers are approaching retirement.

The NUTis close to establishing reserved seats on
the national executive committee for LGBTand black
members, hopefully with disabled members to follow. In
arguing that these posts should be elected by establishing
a register of self declared members, a number of Schools

Out members believe that we need to encourage NUT
members to update their membership record accordingly.
We have produced a model letter for you to send to:

Membership Records Dept
NUT
Hamilton House
Mabledon Place
London
WC1H 9BD

Alternatively, you can phone the Records and
Subscriptions office on 0845 300 1666.

I wish to update my NUT membership record with the
following information.

Ethnic Origin
White British English
White British Scottish
White British Welsh
White British Irish
White British other
Any other white background

Asian or Asian British Bangladeshi
Asian or Asian British Pakistani
Asian or Asian British Indian
Any other Asian background

Black or Black British Caribbean
Black or Black British African
Any other Black background

Chinese
Any other Chinese background

Mixed White and Black Caribbean
Mixed White and Black Asian
Mixed White and Black African
Any other Mixed background

Any other ethnic group
Prefer not to say

Sexual Orientation
Heterosexual
Lesbian
Gay
Bisexual
Prefer not to say

Gender Identity
Do you def ine yourself as transg ender?

Yes
No
Prefer not to say

Disability
Do you def ine yourself as disabled?

Yes
No
Prefer not to say

Name: ________________________
Address: ________________________

________________________
________________________

Memb No: ________________________



Histor y Month 2008
2008 was the biggest and best LGBT History Month in history. Next term’s newsletter will include
a detailed report, but here are a few photos to show the diversity of community events.

The London Lesbian Kickabout team beat the Arc En Ciel team from Gay Paris in a
match celebrating 1920s lesbian footballer Lily Parr.

A night of Hidden Histories in WalesArt exhibition in Haringey

Outreach in Norwich



Calling all secondar y PSHE/
Citiz enship teachers

Ihave a series of lesson plans (both single and double)
that examine the sexed body, gender identity and
sexual orientation in an exciting and innovative way.

Each is fully integrated to the national curriculum,
contains suggestions on how to deliver the session,
general guidance, related activities and homework tasks
and learning outcomes as well as step by step details of
each activity. The following is a brief overview:

Gendered Behaviour
This lesson examines what is meant by stereotyping,

and encourages students to imagine a number of life
choices for a fictional person. Students analyse what
prompted their decisions and what this may say about
ideas of masculinity and femininity. 

Markers of Sex
Students are asked to think about the prevalence of

gendered pronouns before trying to untangle how
biological sex is defined. They are then encouraged to
think of ways in which each of these categories may be
unstable and/or unreliable with the suggestion that
gender may be a more appropriate term.

Identity Formation
Students are encouraged to think about the way in

which identity labels function - both positively and
negatively, look at how they may label themselves and
how this may be different to the ways in which they are
perceived by others before going on to examine what is

meant by terms such as gender attribution, gender role
and sexual orientation. Students are encouraged to make
links between naming/labelling, gender roles, sexual
orientation and discrimination.

Gender Based Discrimination
This lesson will alert students to the idea of multiple

oppressions, the invisibility and lack of power of some
sectors of society and encourage them to question why.
The lesson centres on ideas of heterocentricism.

Gay Straight Alliances
As a simultaneous way of empowering students and

gauging how far their thinking may have changed this
lesson focuses on the purposes, setting up of and running
of a Gay Straight Alliance. Students are encouraged to
think whether they would attend and why, as well as
what measures might be needed to make such a group
safe within their school.

I am looking for a teacher or teachers to pilot these
sessions and allow me to observe. I have a complete
CRB check and can undertake one specifically for your
school if needed. I need to do this as part of my PhD
which is looking into ways of making feminism and
queer theory relevant and useable to young people. If
you would like more information about these lesson
plans or to speak to my supervisor please e-mail me
(emily@schools-out.org.uk or ring 0117 9632622) or
speak to Dr. Blu Tirohl (Blu.Tirohl@uwe.ac.uk)

New Histor y
Month badg es

Badges for LGBTHistory Month 2009 will be launched at the
TUC LGBT conference on 3 July and London Pride on 5
July.

They are available online, at a price of £3 (inc p&p) and come in
a choice of pink on black - reflecting the pink and black triangles of
the concentration camps, and green on purple - from the Suffragette
colours.

Also available online are the LGBTHistory Month T-shirts,
available with ‘Lesbian, Gay, Bisexual and Trans History Month’in
black on white, and ‘Because we have a history too’in white on
black. T-shirts now cost a reduced price of £6 (inc p&p).



No Outsiders
challenging homophobic bullying in primary schools

Through the No Outsiders project (funded by the
Economic and Social Research Council for 2006-
8), primary practitioners throughout the UK have

been working to create school environments that
welcome and respect lesbian, gay, bisexual and
transgender parents, staff and pupils. Here are some of
the ways in which teachers have incorporated LGBT
equalities into their teaching:

A London teacher has used Linda de Haan and Stern
Nijland's King and King (2002), in which two princes
fall in love, as a starting point for work in which the
children wrote alternative Cinderella stories. Drama
work, with puppets made by the children, was used
throughout the unit to allow the children to explore
different identities for their characters and the teacher
herself performed an alternative Cinderella story from
the perspective of a lesbian Cinderella. She has noticed a
shift in her classroom ethos as a result of this work; 'If
any of my children say something that's sexist or
homophobic, I don't have to challenge them because one
of the children will do it.'

Another London primary class has been producing an
opera incorporating themes from Peter Parnell and Justin
Richardson's And Tango Makes Three (2005), based on
the true story of two male penguins in New York who
raise a chick together. The children are writing the
libretto as part of their Literacy work.

In the Midlands, an Advanced Skills Teacher has
incorporated a range of books depicting non-
heterosexual-headed families into a scheme of work for
emotional literacy, which is being used in a number of
schools across the Local Authority. This teacher shared
the celebration of his Civil Partnership with staff and
pupils at his school, which has opened discussions
leading to a greater level of respect for diversity among
the pupils. He recently incorporated his own planned

visit to Belgrade for Eurovision into a broader unit on
discrimination. Comparing the gay-bashing threats of
Serbian neo-Nazi groups with anti-Semitic discourse
represented John Boyne's The Boy in the Striped
Pyjamas (2006), this teacher was able to open a personal
and relevant discussion about threats, oppression and
resistance.

In the North East, as part of a city-wide arts project
for Holocaust Memorial Day (January 27th, 2007) one
primary teacher has included the words 'lesbian' and 'gay'
as well as the pink triangle and the rainbow flag in an
exploration of a range of terms and symbols representing
groups which were persecuted in the Nazi regime and
which remain subject to discrimination in contemporary
UK society. In this safe space, children volunteered
information about gay family members and felt able to
reclaim negative symbols and stereotypes as positive. 

Another arts project for pupils and parents in a North
East city school has focused on diverse family patterns,
actively including gay and lesbian parents. The Head
teacher reported, 'The club has provided a very safe
environment for the children and adults. One of the boys
rushed up to tell me one lunch time that he was being
adopted by his mother's female partner. When I relayed
this to the parent she was thrilled as this was the first
time he had talked about it.'

One project school in the South West ran a No
Outsiders inclusion week, which addresses LGBT
equality through a variety of media including story, art
and drama.  The Head of this church school has made it
clear to parents and religious leaders alike that No
Outsiders is an integral part of her inclusion agenda;
'Promoting racial equality and giving children a positive
understanding of multiculturalism is one of my key
duties and responsibilities as an educator. Sexuality
equality is no different.' Three schools in the North East
are planning to run similar No Outsiders inclusion weeks
this Summer term.

We'll be disseminating our work in various ways: one
school has already produced a short film and further
filming is planned across a range of schools for this
summer term. We've also contracted with Jay Stewart of
Gendered Intelligence (www.genderedintelligence.co.uk)
to make a film based on interviews with gender queer
youth about their primary school experiences. There will
also be a book, published by Trentham in 2009, that
collects No Outsiders teachers' ideas, advice, experiences
and reflections.

For more information about the project, as well as
primary teaching ideas and resources, visit
www.nooutsiders.sunderland.ac.uk or email Renée
DePalma: rhayes@mundo-r.com.



BURNING, Spare Tyre's acclaimed show for
secondary schools on homophobia is available on
DVD as a resource for teachers. 

Leo has a crew.He knows who he is and where he's going.
Ash doesn't have a crew.You can take him or leave him.
When Leo meets Ash his world is turned upside-down.He
tries to suppress feelings he never expected to have,
feelings that go against his beliefs and background.

This groundbreaking show, aimed at secondary age
pupils toured London schools in autumn 2004 and
nationally in 2005. It has been turned into a DVD for
PSHE teachers. The DVD aimed at pupils, aged 11 -16,

features key scenes from
the production and
includes two 50-minute
lessons on how to deal
with the subjects of
homophobia, identity and
choice.  The DVD is
accompanied with a teacher's
pack containing useful information and exercises for use
in the classroom.

BURNING is a unique and vital educational resource
in the quest to assist teachers with tackling the very
prevalent but taboo issues of homophobic bullying and
violence in schools.  

Spare Tyre's BURNING provides a much-needed
springboard for teachers to present this difficult subject
to a difficult age group. 

BURNING was written by Clair Chapwell and
directed by Arti Prashar.  The DVD has been produced
with generous financial support from the City Parochial
Foundation. 

Multiple copies of the DVD are now available FREE
OF CHARGE.  If you would like copies of the DVD,
please contact the Spare Tyre office on 020 7419 7007 or
email info@sparetyretheatrecompany.co.uk.  The
receiver will be responsible for collection or for the cost
of postage.

Burning D VD

The Gender and Education Association are calling
for papers for their conference on Gender:
Regulation and Resistance in Education which

will take place on the 25-27 March 2009 at the Institute
of Education, London.

The conference theme invites engagement with
gender and feminism at every level of educational
practice, including politics, theorising, policy creation,
research methodologies, pedagogical engagement and
grass-roots activism. The conference draws together an
exceptional range of international speakers working at
the cutting edge of feminist and gender theory and
research, and political and educational activism. Their
goal is to create a space for dialogue about gender and
education that spans disciplinary, theoretical, political
and national boundaries.

They are keen to include teachers and education
practitioners in the conference as presenters and
participants. They will be pleased to receive proposals
from education practitioners for standard conference
format sessions (such as papers and symposium) or for
more innovative/interactive sessions such as roundtable

discussions and workshops. They are also looking for
proposals for sessions that will be of interest to education
practitioners.

They will be holding a student networking session,
for student teachers, undergraduates, graduates,
postgraduates, postdocs and researchers. The session will
address concerns around doing gender research and
finding career paths in gender and education.

Proposals should offer a summary of the
presentation/session being proposed, including a short
rational for the focus and indicting any conceptual
framing and empirical material to be covered or activities
to be undertaken. 

The closing date for abstracts is 30 September 2008.
Further details are available at
www.ioe.ac.uk/fps/genderconference09

Call f or conf erence papers



 

A residential weekend conference in Brighton f or teachers who
are lesbian, gay, bisexual or trans.

Applications from heterosexual teachers who want to campaign to
stop discrimination of teachers on the gr ounds of sexual
orientation, homophobic and tr ansphobic prejudice are welcome.

Friday 17th - Saturday 18th October 2008
The Old Ship Hotel Brighton 

Kings Road, Brighton East Sussex
BN1 1NR

Delegates who are NUT members, and who identify as LGBT, will be able to participate in
debates about which motion (on equal ity for LGBT teachers) should be selected by the
conference on 18th October as one of the motions for consideration at NUT Annual
Conference 2009 in Cardiff. 

There will be a reception and dinner on Friday night included in the conf erence fee. 

Themes and workshops to be confirmed.

Richard Fairbrass of Right Said Fred will be speaking.

For an application form, contact Diana Santangelo at NUT, Education and Equal
Opportunities Department, Hamilton House, Mabledon Place, London WC1H 9BD

Email: d.santangelo@nut.org.uk or telephone: 020 7380 4727

Residential rate £165 per delegate (NUT member)
Day rate: £60 per delegate (NUT member)  



3-4 Jul TUC LGBT conference London  www.tuc.org.uk/equality

4 Oct Funny Girl, Funny Boy Chichester Festival www.cft.org.uk 

17-18 Oct NUT LGBT conference Ship Hotel, Brighton  www.teachers.org.uk

Feb 09 LGBT History Month  www.lgbthistorymonth.org.uk

7 Feb 09 Schools Out conferenceDrill Hall theatre, London  www.schools-out.org.uk

25-27 Mar 09 Gender and Education conference Institute of Education, London
genderandeducation09@ioe.ac.uk 

Diar y dates

Council of Eur ope concerned
at LGBT y outh suicide

The council's Parliamentary Assembly passed a
resolution on Child and Teenage Suicide which included
good references to the problems of LGBTteenagers:
'The Assembly is concerned at evidence that suicidality
among young lesbian, gay, bisexual and transgender
people is significantly higher than in the general young
population. It notes that this heightened risk is not a
function of their sexual orientation or gender identity,
but of the stigmatisation, marginalisation and
discrimination which they experience because of their
sexual orientation or gender identity. As such, this
heightened risk has a significant human rights
dimension.'

News in brief
Funny Girl, Funny Boy

Chichester Festival Theatre young people’s dance
programme New moves explores gender issues within
this year’s festival, featuring a dynamic programme of
energetic moves from a number of groups. 

The free event takes place at Chichester Minerva
Theatre, at 11:00, on Sat 4 Oct. Further information is
available online at www.cft.org.uk. 

European r esearch into LGBT
discrimination in education

IGLYO has just launched its latest findings into young
LGBT people’s experiences of school. The study, which
compared five EUstates last year, found a shocking
61% reporting negative experiences. 

The research also included collecting examples of
best practice, which follow the rights-based approach.
Anti-bullying programs and inclusive curricula have
been proven to improve the experience of LGBTyouth
at school. However, many schools and even policy
makers in Europe still are strong advocates against
LGBT initiatives being implemented in their school
curricula. 

The presentation of this research coincided with the
preparation of an anti-discrimination directive by the
European Commission, which would require member
states to protect citizens from discrimination in all areas
of life - complementing the Framework Directive which
brought us EU-wide employment protection in 2003.

Brighton & Hove DVD
Brighton & Hove’s Youth Council has produced an anti
bullying DVD for use in local schools. 20 KS3 students
took part in a drama workshop at Varndean School and
devised short performances addressing racist and
homophobic bullying. For further information, contact
Rob Scoble on info@bhyap.org.uk. 

Irish teachers at risk of
religious discrimination

Faith schools in Ireland have been given the go ahead to
sack workers on the basis of their religion or behaviour.
In January, the European Commission warned that Irish
legislation failed to protect workers from discrimination,
but dropped its objection in the run up to the referendum
on the Lisbon Treaty. 

The Irish National Teachers’Organisation was
surprised by the climb down, as many of its LGBT
members feared they were at risk. 95% of primary
schools are owned by religious bodies. 



• Quality support to members on a variety of
issues on the phone

• Termly newsletter which links you into the
latest news and research

• Regular updates by email on the education
scene nationally and how it affects us as LGBT
people

• Access to a website which contains a
teachers’ pack

• Annual conference where you can meet LGBT
teachers and educationalists from all over the
country and attend workshops given by
experts in the field

• Access to the members’ area on our blog

I would lik e to join Schools Out.
I enclose a cheque for £20,payable to Schools Out

I qualify for free student membership

I have completed the banker’s order for annual subscription

Name ___________________________ Address   _______________________________

Phone ___________________________ _______________________________________

Mobile ___________________________ _______________________________________

Email ___________________________ _______________________________________

Banker’s Order

To the manager, _______________________ Bank

Bank Address:__________________________________________________________________

Sort Code:___/___/___ Account Number: ___________ Account Name:________________

Please pay to Girobank (72-00-00) A/C No: 588161403,for the credit of Schools Out,the sum of twenty

pounds (£20) annually until cancelled.

Signature: Date:

Return to:BMSchools Out National,London,WC1N 3XX (not your bank!)

Membership of Schools Out giv es you r esources:

Membership of Schools Out empo wers us to:
• Research,debate and stimulate curriculum
development on LGBTissues and other
relevant areas 

• Campaign on LGBTissues as they affect
education and those in education

• Respond to numerous media requests for
information,quotes and interviews

• Respond to the various government and
DCSF consultations

• Support local groups


